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Part A

Data of the Institution

1. Name of the Institution

TRINITY COLLEGE OF ENG NEERI NG AND
RESEARCH

Name of the head of the Institution

Dr. Haribhau Ganpat Phakat kar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02026934423
Mobile no. 9850839782

Registered Email

princi pal .tcoer @j ei.edu.in

Alternate Email

trinitycoe@nuail.com

Address Kondhawa- Saswad Road Bopdev Ghat
Ta: Hawel i (excl udi ng Corporation Area)
Di st: Pune

City/Town Pune

State/UT

Mahar ashtra




Pincode 411048
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. Jayashri V. Satre
Phone no/Alternate Phone no. 02026934423
Mobile no. 9921107575

Registered Email

jayashrisatre.tcoer @jei.edu.in

Alternate Email

jvsatre@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. Kkjei.edu.in/tcoer/pdf/AQ
ARY®OReport ¥202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. kjei.edu.in/tcoer/pdf/ TCOER
9%®?0Academ c%?0Cal endar %20Senest er ¥20- %2
0l 1 %20AY%®02019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B++ 2.81 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 01- Apr-2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.kjei.edu.in/tcoer/pdf/AQAR%20Report%202018-19.pdf
https://www.kjei.edu.in/tcoer/pdf/AQAR%20Report%202018-19.pdf
https://www.kjei.edu.in/tcoer/pdf/TCOER%20Academic%20Calendar%20Semester%20-%20II%20AY%202019-20.pdf
https://www.kjei.edu.in/tcoer/pdf/TCOER%20Academic%20Calendar%20Semester%20-%20II%20AY%202019-20.pdf
https://www.kjei.edu.in/tcoer/pdf/TCOER%20Academic%20Calendar%20Semester%20-%20II%20AY%202019-20.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I ndustry institute 12- Aug- 2019 200
interaction (IAB) cell 30
ELQ training for 08- Jul - 2019 250
students 10
Aptitude Training 20- Aug- 2019 78
15
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount

501228

Year

2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Formation of Industry Advisory Board (IAB) of all departments 2. Student

training (Aptitude) programres for
Online nmentoring to students in Covidl9 pandem c

enploybility 3.

ICT training to Faculty 4.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20800_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20800_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20800_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Facul ty Devel opment progranmes

Faculty encouraged to participate in
FDP as well as organi ze FDPS. Most of
the faculty nenbers attended FDPs and
FDPs are organi sed by the college

ICT training to faculty

I CT training progranmes arranged for
faculty especially about Zoom Google
meet and M crosoft Team For online
teaching it helped in Covid

Aptitude training to students

Two training programs arranged for
students to inprove enploybility
skills.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 18- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 04- Feb- 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Partial 1. In HR departnent all
recrui tment are done through online
application on college website

2. Student feedback is taken online
usi ng Google forns 3. Accounting
software. 4. Attendance nonitoring
system 5. Digital transactions. 6.
Googl e cl assroons



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20800_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/20800_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

*The course content of syllabus is defined by Savitribai Phule Pune University,
Pune for each of the programmes in the institute. However, we map and bridge
the existing curriculumw th industrial requirenents and gaps if any. For
exanpl e, to enhance the practical skills, we conduct workshops, presentations,
mni projects, industrial visits and talks by industrial experts. ¢ The
acadeni c cal endar mainly governed by Savitribai Phule Pune University, Pune and
College will prepared the academ ¢ cal endar accordingly by Academ ¢ Dean and
Principal for each senester in advance and it is given to all faculty nenbers
and students. Academi c Cal endar also includes the tinme slots for various co
curricular and extra-curricular activities such as library, sports, training
and placenent activities, soft skills etc. « The tine table is prepared well in
advance and nmade avail abl e before the comencenent of each senester. It is
di spl ayed on departnental notice board as well as college website. ¢ Each
faculty nenber submit a teaching plan, class notes and test question papers
along with the solution at the beginning of the senester to the head of the
departnent, Acadenic Dean and Principal. and al so made avail able to the
students at the beginning of the senmester. ¢« The progress of the students is
mai nt ai ned through regular class tests, presentations and In senester
uni versity exam nations by concern departnment. ¢ Attendance of every student is
di spl ayed on notice board after every fifteen days. List of |ess attendance
student is displayed and informed to the parents and Acadenic Dean. ¢ For a
group of 20 students, one faculty nenber is appointed as a Guardian faculty
menber. ¢ The review of syllabus conpletion of every subject is taken through
the Googl e sheet at the end of each month from academ ¢ coordinator and
acadeni c dean. ¢ The student feedback is taken to know the problens of students
regardi ng teaching | earning and other facilities. The Principal takes action
wi th di scussion with concern head of the departnent to solve the problemif
any. ¢ Progress of every student and test results are also comunicated to
their parents by Guardian faculty nmenbers. ¢ Acadenm c Dean frequently inspects
the class roomteaching and information is conveyed to the HOD and Pri nci pal
for taking corrective nmeasures if any. ¢ The Principal conducts a regul ar
nmeeting with all faculty nmenbers in a senester to assess the progress nade by
the Departnent/Institution. ¢« For slow | earner students the renedial classes
are planned in academ c cal endar and accordingly are conducted as per planning.
e Aptitude training for final year students is planned and conducted in the
senester. ¢ Regular industrial visits, guest |lectures and sem nars are arranged
for students to bridge the gap between academnics and industry requirenents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

NI L 11/ 05/ 2020 3 enpl oyabi | Pyt hon

I nt roduction ity Pr ogr amm ng
to Python
application

Advanced NI L 16/ 12/ 2019 5 enpl oyabi | | ear ned

t echni ques ity t echni ques

in Vibration in vibration




and sound
Measur enent

Basi ¢ NI L
of .net-TE

PIC Mcroc NI L
ontroller
and Enbedded
system

Advanced M NI L
icrocotrolle
r and
Applications

Cogni tive NI L
radi o

13/ 09/ 2019 4
15/ 09/ 2019 3
13/ 03/ 2020 3
27/ 04/ 2020 3

and sound
nmeasur enent

enpl oyabi | . net
ity
enpl oyabi | m crocontr

ity ol I er
progr ami ng

enpl oyabi | m crocontr
ity ol I er
programi ng

enpl oyabi | Wi reless c
ity onmuni cati on
conmmuni cati o

n

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BE

Al'l branches

15/ 06/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
228

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Enbedded system

English | ogi cal 10/ 10/ 2019 46
Quantitative Aptitude and
soft skill (Online)

ELQ Trai ni ng 08/ 07/ 2019 56

VAP on program SQL and 13/12/ 2019 26

VHDL
Advanced M crocotroller 13/ 03/ 2020 60
and Applications
PIC Mcrocontroller and 15/ 09/ 2019 65

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20800_Value_added_courses_1651482259.xlsx

Projects / Internships

BE I nt ernship 32

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Yes ¢ The institution has the feedback system mechanismto obtain feedback from
students through online as well as offline node. ¢« The institution encourages
various stake hol ders such as students, parent, alumi nenbers, |ndustry and
faculty to furnish feedback at regular intervals regarding betternment of course

on i nprovenent

students neet,
at regul ar
The Princi pal

institutions.

The suggesti ons,

i nt erval

to get depth know edge about

content and teaching |learning and other facilities etc.
above mentioned stakehol ders will
the college and university through proper channels. -

e The suggestions from
be comunicated to the relevant authority at
The Institute al so focus

in the feedback process with discussion with commttees

I ndustrial visit, presentation etc.
by senior faculties,
process ¢ Al umi

there feedbacks regardi ng curriculum acadenics,
are conmuni cated to college authority for the betternent of overall

parents,

and enpl oyees
neet i ng,

and tel ephoni

i ndustrial and

constituted by senior and experienced teachers and the class representatives. e
feedback from students,
during college activities such as parents-teacher
i nteraction between college and industri al
and conmuni cate through e-mail
takes action with discussion with concern head of the departnent
to inprove the curriculumrelated activities such as to encourage the student
particul ar subjects through Guest |
e The faculty with | ess feedback is guided
head of the departnent for the enhancenent
nmenbers are also invited as a guest for various activities and

are taken

cl ass teacher -
nmenbers,

Al umi Meet
c conversion. e
ect ures,

in the teaching

pl acenent etc

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio

during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE G aduati on 2160 1120 1115
VE Post 480 86 84
graduati on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20800_Projects_undertaken_1651746906.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20800_Demand_ratio_1651482909.xlsx

students enrolled
in the institution

students enrolled
in the institution

fulltime teachers
available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1115 84 128 10 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
138 138 2 21 21 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IQAC had taken the initiative of implementing the mentoring of students. Students are categorized based on
their batches and strength of class. Students are divided into groups of 15 to 20 students per batch depending on
the number of total students. Each group is assigned a teacher-mentor who would perform mentoring duties. A
Mentoring Format with Guidelines is prepared by the IQAC to ensure uniformity. IQAC set following objectives for
mentoring system. ¢ To enhance communication between teacher-student. ¢ Identify Individual problems and
resolve it smoothly. « To enhance students’ academic performance and attendance « To minimize student drop-
out rates. « Identify slow learners. The IQAC implemented mentoring system where the faculty acts as a link
between the students, their parents and the institution and perform the following functions: « Mentors are
assigned to monitor and guide students throughout academic year. « Mentors maintain and update the Mentoring
Format which contains space for entering particulars and performance of students (class tests, monthly
attendance records, etc.) « After collecting all necessary information and based on Mentoring sheet status
mentor can guide or do counselling to respective student as and when required. « Mentors coordinate with the
parents regarding the progress of the students. ¢ In isolated cases parents are called for counselling/special
meetings with the Principal at the suggestion of the Mentor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1115 138 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

112 138 0 0 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nl NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20800_ict_tools_1651744901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20800_e_resource_1651744983.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE Graduat i on Fi nal 30/ 05/ 2020 15/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students are eval uated according to procedures given by Savitribai Phul e Pune
University for First Year, Second Year, Third Year and Final Year at University
level. Institute has initiated follow ng evaluation refornms: ¢ Institute
prepares the student for University examthrough Practice session, Renedial
classes. « Institute Prepares student for the Practical Exam by Conducting the
Mock and Online Exanms. ¢ The project Wrk evaluated by the industrial experts e
Sem nar and Guest |ecture are conducted to the Inprove technical know edge of
the student. ¢ Attendance, test marks and assi gnments evaluation is reflected
in student’s performance. Institute has test coordinator in each departnent for
smoot h conduction of online exam and internal tests.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As our institute is affiliated with SPPU, our Teaching and Learning eval uati ons
are in alignment with guidelines prescribed by the University. At the beginning
of each acadenmi c year, the institute nmakes its strategic action plan to
acconplish its vision for the acadeni c session using academn c cal endar , which
i ncl ude- « Commencenent of the semester, ¢ End of the senmester ¢ Schedule of In
Senester, End Senester, Online Examinations ¢ Schedule of Oral, Practica
Exami nations ¢ All academ c processes are carried out as per the guidelines
laid down in the manual and Monitored through Academic Monitoring committee. o
Acadenic Calendar is prepared in consultation with the Principal and Academ c
Monitoring comrittee. « It is then distributed to the departnents. ¢ C ass
ti metabl es are prepared by Tine Tabl e coordi nator of each departnent before
start of the senester. ¢ The entire planning of |ecture and practical is done
by Course Teachers and exans are conducted as per the Academnic calendar. ¢ The
eval uation of students is done by following criteria e« Online exani nations e
Theory — In senester and End Senester exam nations, Oral /Practical
exam nati ons

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. kjei.edu.in/tcoer/ pdf/Programe%?00Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BE Graduation 443 435 98
Nill ME PG 27 27 100

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20800_Evaluation_1651483643.xlsx
https://www.kjei.edu.in/tcoer/pdf/Programme%20Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20800_Pass_percentage_1650971521.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. kjei.edu.in/tcoer/pdf/Student %?0sati sfacti on¥?0survey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
How to Gauri Bhgat Al India 20/ 12/ 2019 | nnovati on
enhance the (Ment or) Vi shal Counci | of Sol ution
i ncome of the |[Varkhede (Team Educati on
vill age Leader) Kedar
Bhut ada
(Menber), A ay
Wagh ( Menber)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L E-mtra E-Mtra 03/ 09/ 2019
was a strat -
up
initiative
by TCOER
Conmput er
Dept Faculty

and Student,
bj ective of
E-Mtra was
to
centralized
student s
data at one
pl at f orm
whi ch coul d
be useful
for
pl acenent



https://www.kjei.edu.in/tcoer/pdf/Student%20satisfaction%20survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/20800_Awards_won_1651473085.xlsx

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

0

0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Al 23 0
I nt ernati onal T 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Al l

25

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni sha Jour nal 2019 0 Trinity 0
Desi gni ng Abhi | eet of Col | ege of
Smar t Aut i Emerging T Engi neerin
WBN: Usi ng echnol ogi e g and
Advancenen s and Resear ch,
t in the I nnovati ve Pune
field of o Resear ch
ptimzatio
n used in
intelligen
t software
agents
Agent - Ni sha I nt er nat 2019 0 Trinity 0
based Abhi j eet i onal Col | ege of
Clustering Aut i Jour nal of Engi neerin
Rout i ng Engi neerin g and
Pr ot ocol g and Resear ch,
for Advanced Pune
Wrel ess Technol ogy
Sensor (I JEAT)
Net wor k
| ot 4t h 2019 0 Trinity 0



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/20800_Incubation_centres_1651473214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/20800_journals_notified_on_UGC_1651473389.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/20800_Books_and_Chapters_1651473425.xlsx

Based Shubhangi Wor | d Col | ege of
power Handor e, Ta |Conf erence Engi neerin
Managenent niya on, SMART g and
System Shai kh, TRENDS | N Resear ch,
Priyanka |SYSTEMS, S Pune
Mane, ECURI TYAND
Akshay SUSTAI NAB
Yeol a, LITY
London,
Uni t ed
Ki ngdom
Segnent a Dr. 3rd inte 2019 Trinity
tion and ¢ | Subhangi rnational Col | ege of
| assificat Handor e Conf er ence Engi neerin
i on of on Conput a g and
Primary tional Resear ch,
Brain Vi si on and Pune
Tuner Bi o
usi ng I nspired
Mul tilayer Conputi ng
Per cepti on (rcevBl G2
019),
I ndi a
duri ng
25-26, Sep
t ember 2019
I nvestig Khi zar CFD 2019 Trinity
ation of Ahned Letters Col | ege of
base Pat han, SA Engi neerin
pressure Khan, PS g and
vari ations Dabeer Resear ch,
in Pune
i nternal
and
ext er nal
suddenly
expanded
fl ows
usi ng CFD
anal ysi s
Khi zar CFD 2019 Trinity
I nfl uence Ahned Letters Col | ege of
of Pat han, SA Engi neerin
expansi on Khan, PS g and
| evel on Dabeer Resear ch,
base Pune
pressure
and reatta
chment
| ength
An inves Khi zar Jour nal 2019 Trinity
tigation Ahned of Ther mal Col | ege of
of effect |[Pathan, SA |Engineerin Engi neerin
of control Khan, PS g g and
jets Dabeer Resear ch,
| ocation Pune




and
bl owi ng
pressure
ratio to
control
base
pressure
in
suddenl y
expanded
flows

Anal ysi s
of
par anet ers
af fecting
t hrust and
base
pressure
in
suddenly
expanded
flow from
nozzl e

Khi zar
Ahned
Pat han, S.
Ashfaq, SA
Khan, PS
Dabeer

Jour nal
of
Advanced
Resear ch
in Fluid
Mechani cs
and
Ther mal
Sci ences

2019

Trinity
Col | ege of
Engi neerin

g and
Resear ch,

Pune

Ef f ect
of nozzle
pressure
ratio and
control

jets
| ocation

to control
base
pressure
in
suddenly
expanded
flows

Khi zar
Ahmed
Pat han, S.
Ashfaq, SA
Khan, PS
Dabeer

Jour nal
of Applied
Fl uid
Mechani cs

2019

Trinity
Col | ege of
Engi neerin

g and
Resear ch,

Pune

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

I nvestig
ation of
base
pressure
vari ati ons
in
i nt er nal
and
ext er nal
suddenly
expanded
flows

Khi zar
Ahned
Pat han, SA
Khan, PS
Dabeer

CFD
Letters

2019

8

Trinity
Col | ege of
Engi neerin

g and
Resear ch,

Pune



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/20800_Bibliometrics_1651473840.xlsx

usi ng CFD

anal ysi s
Khi zar CFD 2019 Trinity
I nfl uence Ahned Letters Col | ege of
of Pat han, SA Engi neerin
expansi on Khan, PS g and
| evel on Dabeer Resear ch,
base Pune
pressure
and reatta
chment
| engt h
An inves Khi zar Jour nal 2019 Trinity
tigation Ahned of Ther mal Col | ege of
of effect [Pathan, SA |Engineerin Engi neerin
of control Khan, PS g g and
jets Dabeer Resear ch,
| ocation Pune
and
bl owi ng
pressure
ratio to
control
base
pressure
in
suddenly
expanded
fl ows
Anal ysi s Khi zar Jour nal 2019 Trinity
of Ahned of Col | ege of
par anet ers |Pat han, S. Advanced Engi neerin
affecting |Ashfaq, SA| Research g and
thrust and | Khan, PS in Fluid Resear ch,
base Dabeer Mechani cs Pune
pressure and
in Ther mal
suddenly Sci ences
expanded
flow from
nozzl e
Ef f ect Khi zar Jour nal 2019 Trinity
of nozzle Ahned of Applied Col | ege of
pressure |Pathan, S. Fl ui d Engi neerin
rati o and |Ashfaq, SA | Mechanics g and
control Khan, PS Resear ch
jets Dabeer Pune
| ocation
to control
base
pressure
in
suddenl y
expanded
fl ows

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/20800_Index_1651474087.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 14 0 0
nar s/ Wor kshops
Present ed 0 13 0 0
papers
Resour ce 0 0 2
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt ernati onal I ndi an Yoga 3 193
Yoga Day Sciences Institute
Tree Plantation SPPU 3 148
on Wari Marg
(Service Pune Police 1 30
Excel | ence Victim
Assi st ance)
Supporting Soul s NSS 5 155
(Help to flood
af fected people in
sangl i Kol hapur)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS Worren Al DS 1 56
awar eness Enmpower nenr awar eness
Cell of TCCER Pr ogram
Team Mai tri Maitri Visit 2 30
Foundat i on O phanage,
School Bag
Donati on
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20800_Faculty_participation_1651474210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/20800_Extension_1651474313.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/20800_Students_in_extension_1651474444.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship st

udent Skywi ng

02/ 12/ 2019

31/ 01/ 2020

25

internship

Technol ogi es

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

them2. Allowto
use avail abl e
sophi sti cated and
costly equi pnment to
faculty and
students

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sachin N kadam 12/ 08/ 2019 1. Constructive 71
Associ at es suggestions while
desi gni ng the
curricula. 2.Assist
faculty while
devel oping skills
Skywi ngs 14/ 10/ 2019 1.Gve live 68
Technol ogi es Pvt. projects to the
Ltd. Katraj students and gui de

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

106

7.92

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Sem nar

halls with ICT facilities

Exi sting

Cl assroons with LCD facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/20800_Linkages_1651746882.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/20800_MoU_1651474589.xlsx

Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful l'y . 7.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20986 8644795 0 0 20986 8644795
Books
168 565602 0 0 168 565602
Ref erence
Books
e- Books 510 0 25 0 535 0
CD & 726 0 0 0 726 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 710 28 0 1 1 14 94 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 710 28 0 1 1 14 94 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20800_augmentation_details_1651045858.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/20800_Library_1651746401.xlsx

recording facility
NLL

Bl ade server of capacity 2TB

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6 2.61 15 34369

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The purpose of nmintenance is to ensure the maxi num efficiency and
avai lability of building, equipnment, utilities and related facilities at
optimal cost and under satisfactory conditions of quality, safety and
protection for the environment. This policy is intended to hel p Managenent,
staff, and students to understand inportance of Infrastructure mai ntenance and
procedures followed for the sane. Effective Miintenance of infrastructure can
Contribute to an organi zations instructional effectiveness and financial well-
bei ng. inprove the cleanliness, orderliness, and safety of an education
organi zations facilities reduce the operational costs and life cycle cost of a
building help staff deal with [inted resources by identifying facilities
priorities proactively rather than reactively extend the useful life of
bui |l di ngs i ncrease energy efficiency and help the environnment. The scope of
wor k for any mai ntenance program enconpasses the buil ding envel ope, fixed
equi prment, other conponents of a facility' s infrastructure and, in recent
years, includes a variety of technical and support functions as well. Anbng
ot her objectives, a conprehensive naintenance programis necessary at each
facility to Keep buil dings, equipnment, and fixtures reasonably close to
original operating condition. Provide overall service requirenents (e.g.,
preventive/ predictive mai ntenance routine naintenance m nor, ngjor, and
energency repairs alterations and inprovenents equi pment testing inspections
and nonitoring etc.).Define the manner in which the work will
Provi de necessary nodifications to accommopdate custoner
new t echnol ogi es. Match appropriate staff, tools,
acconpl i sh work tasks. Maintenance Contract: Depending on the cost and nature
of the goods to be purchased, it may al so be necessary to enter into
mai nt enance contract(s) of suitable period either with the supplier of the
goods or with any other conpetent firm not necessarily the supplier of the
subj ect goods. Such nmi ntenance contracts are especially needed for
sophi sticated and costly equi pment and nmachinery. It nmay however be kept in
m nd that the equi pnent or machinery is maintained free of charge by the
supplier during its warranty period or such other extended periods as the
contract terns may provide and the paid mai nt enance shoul d commence only
thereafter. Maintenance of Facilities without Inviting Quotations: Mintenance
of Facilities can be done by under the authority of Head of the Departnent up
to a value of Rs.10,000/- (Rupees Ten Thousand Only) on each occasion may be
made without inviting quotations, bids by the conpetent authority in case of
absol ute enmergency and such energency be clearly specified by the purchaser and
approved by the conpetent authority. For spot nmintenance the conpetent
authority will survey the market to ascertain the reasonabl eness of
quality and specifications and identify the appropriate supplier.
of Facilities by Inviting Quotations: Mintenance of facilities costing nore
than Rs. 10, 000/- (Rupees Ten Thousand Only) and up-to Rs. 2,00,000/- (Rs. Two
| akhs only) should be done by inviting quotations (by considering at

be i npl ement ed
needs, upgrades, and
and ot her resources to

rate,
Mai nt enance

| east 3



NIL

valid quotations). The mai ntenance shoul d be done on the recommendations of the
conpetent authority duly approved by the Director, Principal, Dean, R D for
each financial year. The Conmittee shall prepare a conparative statement of the
quot ati ons recei ved

https://www.kjei.edu.in/tcoer/pdf/Maintenance%20policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Student Wale fare 1831 2743152
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Schene and nerit 1 25000
cum neans
schol arship for
pr of essi onal and
techni cal courses
b) I nternati onal NI LO 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Advanced 13/ 03/ 2020 65 Sky W ngs
M crocotroller and Technol ogi es
Applications
PI C 15/ 09/ 2019 60 Sky W ngs
M crocontrol | er and Technol ogi es
Enmbedded system
Renedi al Coachi ng 20/ 04/ 2020 150 TCCER Facul ty
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 437 151
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://www.kjei.edu.in/tcoer/pdf/Maintenance%20policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20800_Scholarships_1651479565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/20800_Development_Schemes_1651479625.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/20800_Guidance_1651479700.xlsx

0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

At 0s 610 151 Acceent ure 5 5
Synt el Ni seva
Bitw se Vat sal ya
d obal School
Em con Xori ant
Advi sory Vol kswagon
Services LLP
FI'S d oba
| BM | nf osys
Jaro
Educati on
Logi Pool
Machbi zz Pvt
Ltd. Niseva
NTT DATA
Per si st ent
spi der
Sankey
sol ution
Si newave
Sof t bri sk
TCS Tech
Mahi ndr a
Tudi p
Technol ogi e
VSPP Xori ant
Technol ogy

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

2020 3 Bachel or COVPUTER TCOER MVE
of COVPUTER
Engi neeri ng

2020 7 Bachel or Civil M T TCCER ME
of STRUCTURE
Engi neeri ng

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

GATE 13



https://assessmentonline.naac.gov.in/public/Postacc/Placement/20800_Placement_1651479956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/20800_Progression_1651480092.xlsx

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket Conpetition Inter College 1500
Kho kho Inter College 500
Kabbadi Inter College 500
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nl Nl Ni Tl Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council is forned every year by selection procedure frominterested
students. C ass representative is first selected fromeach class ( one boys
representative one Grls representative) Al Cass representatives are nenbers
of student council. Student representatives are on different conmttees i.e.
Internal conplaint commttee (ICC), Anti ragging comttee, Technical and
cultural conmittees, National service schenme (NSS) Each departnent establishes
students association and activities are planned and executed by the
organi zati on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1004/ 2015/ Pune, Regi stration Date: 6/08/ 2015 Aimand Objective of Al umi

Associ ation: a) To establish liaison with other Organization /Universities,
Nati onal/ International for enhancenent of high |level professionalismin the
field of Engineering and Research. b) To arrange for Sem nars, Synposium and
Group di scussion anong the students and teaching faculties on topic of

Engi neeri ng and Research. c) To provide financial help and assistance to
deserving students of the college. d) To arrange annual gathering and get
together and al so cultural prograns and sports events for all past and present
students and their families. e) To arrange recruitnent centers (Human Resource)
for the students. f) To establish libraries, free reading roons, book banks and
to help the students of the college in getting | oans and schol arships and to
constitutes Trust’s own schol arshi p schenesfor deserving students. g) To
publ i sh books, panphlets, periodicals, journals and other literature on various
topics/ subjects relating to engineering and allied subjects. h) To start
various job oriented or self enploynment oriented vocational training courses
for the students of the college,and to establish centers and provi de gui dance
for securing enploynent and to organi ze classes / centers for the preparation
of UP.S.C and State Service Conm ssions, Conpetitive Exam nations including
I.A'S., I.P.S. and I.F.S. and of other recruitment boards and organi zati ons
particularly in the field of Engineering. i) To co-ordinate/ co-operate with
col | ege nmanagenents and the Govt. agencies to achieve the established goals set



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/20800_Qualifying_1651480130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20800_Activities_Organised_1651480609.xlsx

out by the trust. j) To establish hostels for the students (girls and boys)who
are unable to get accommodation in college hostels. k) To inculcate |eadership
qual ities anpongst the past and present students of the college and to establish
coaching centers for the Engineering students. |) To extend co-operation and
help to the coll ege managenent in terns of noney and in kind to achieve the
goal of betternment of students of the college in all aspects and sphere. mTo
establish high level nmulti disciplinary and extra nodern | aboratories/ workshop
for research and devel opnment purposes and to arrange guest |ectures of experts
for the benefit of engineering students and the nmenbers of the trust.

5.4.2 — No. of enrolled Alumni:

146

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi neet

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Every year feedback is taken by nmanagenent fromfaculty to find scope for
the inprovement related to | eaves,increments and devel opnent programres 2. In
open house system nanagenent communicate with faculty as well as students once

in a senmester to discuss issues related with academ cs, infrastructure

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on i) Institute prepares the student for
Uni versity examt hrough Practice
session, Renedial classes. And al so
conduct the unit tests and Prelim exam
for the student. ii) Institute Prepares
student for the Practical Exam by
Conducting the Mock and Online Exans.
iii) The project Wrk evaluated by the
i ndustrial experts. iv) Sem nar and
Guest |ecture are conducted to the
| nprove techni cal know edge of the
student. v) Attendance, test narks and
assignnments evaluation is reflected in
term work narks.

I ndustry Interaction / Coll aboration Associ ate dean industry relation is
appointed for industry institute
interaction. Experts are invited from
various fields to deliver guest
| ectures and industrial visits are
arranged. The Career Cui dance and




Pl acement Cell| (Aided Section)
organi zed an Educational visit for
students to Persistent Systens, Pune.
Students received excel |l ent exposure in
I T sectors. Many students are placed
every year in different organi zations
t hrough canpus interviews conducted in
our college, in collaboration with
prom nent industries. In conferences
and senminars industry experts are
invited to deliver |ectures and
interact with the teaching staff.

Research and Devel opnent

Research has been considered as an
i nportant integral part of the academc
endeavours in our College. Mny
Sem nars and wor kshops are organi zed by
the College to provide expert
i nformation on research Methodol ogy.
The Col |l ege pronotes faculty
participation in research by granting
them | eave, helping themin
participation of faculty inprovenent
progranms and arrangi ng for books
requi red by them Dean RD devel ops
research and devel opment cul ture anong
students and faculties.

Human Resour ce Managenent

Col | ege has procedures to eval uate
the performance of the faculty in
teachi ng, research and extension
prograns. At the end of the acadenmnic
year, every teacher is given an
Academ ¢ Performance |ndicator form on
the basis of the UGC regul ations. The
formrequires the teacher to give
hi s/ her self-evaluation of the
academ c, co-curricular and extra-
curricular work done during that year.
It also requires the teacher to
enunerate the papers presented at
conferences, semnars, refresher
courses and orientation prograns hel/ she
has attended. The report to be filled
in by each teacher is also eval uated
and it anal yses the duties perforned
with respect to lectures conpleted as
per the teachers planned | ecture
schedul es, |ectures taken.

Curri cul um Devel opnent

The college is affiliated to the
Savitribai Phule Pune University,
(SPPU) Pune. To meke the curricul um
nore effective and to achieve
obj ectives of the college, the
foll owi ng steps have been taken: ?
Curriculumis defined by SPPU for each
of the progranmes in the institute.
However, we map and bridge the existing
curriculumw th industrial requirenents




and gaps if any. For example, to
enhance the practical skills, we
conduct workshops, Industrial visits
and tal ks by industrial experts. ?
Associ at e dean academni cs Monitors
academ c devel opnent and associ ate dean
qual ity assurance nonitors various
process and activities using | SO
9001: 2015 franework. ¢ An academ c
cal endar is prepared by Academ c Dean
and Principal for each senester in
advance and it is given to all faculty
menbers and students. Academ c Cal endar
also includes the tine slots for
various co curricular and extra-
curricular activities. ¢ The subject
distribution is done well in advanced,
by considering the subject choices
given by faculties. « Tinme tables are
prepared well in advance and nade
avai l abl e before the commencenent of
each senester. It is displayed on
departnental notice board. ¢ Each
faculty menber submts a teaching plan,
cl ass notes and test question papers
along with the solution at the
begi nning of the senester to the HOD
Academ ¢ Dean and Principal. It is
given to the students at the beginning
of the senmester. ¢ The progress of the
department i s maintained through
regul ar class tests, presentations and
In senester University exam nations. e
Att endance of every student is
di spl ayed on notice board after every
fifteen days. List of |ess attendance
student is displayed and infornmed to
the parents and Academnmic Dean. ¢ For a
group of 20 students, one faculty
nmenber i s appointed as a Mentor. Mentor
and students neetings are conducted at
regular intervals. ¢ Progress of every
student and test results are also
communi cated to their parents by
Mentors. ¢ Academ c Dean frequently
i nspects the class roomteaching and
information is conveyed to the HOD and
Principal for taking corrective
measures if any. ¢ The Principal
conducts a regular neeting with al
faculty menbers in a senester to assess
the progress made by the
Departnent/Institution. « The schedul e
of renmedial classes is planned in
academ ¢ cal endar and accordi ngly
renedi al classes and tutorials are
conducted for the weaker students. ¢ To
verify syllabus conpletion of every




faculty sign from Academni c Coordi nat or
and Academ c Dean is taken on teaching
plan. ¢ In feedback system suggestions
are given by the students regarding
teaching, institutional facilities,
etc. The Principal takes corrective
actions based on the student’s
suggesti ons.

Teachi ng and Learni ng

Teachi ng plans are prepared for a
semester as per acadeni c cal endar of
institution and al so verified as per

syl | abus and norns of SPPU Pune
Uni versity. The teaching — |earning

process is facilitated through
Qualified, trained and experienced
faculty. Apart from class-room
teachi ng, students are encouraged to
use library and internet facilities.
The teaching staff maintains diary and
record daily instruction delivered,
practical conducted and ot her such
activities perforned. Associate dean
academ cs Monitors academ ¢ devel opnent
and associ ate dean qual ity assurance
noni tors various process and activities
usi ng | SO 9001: 2015 franmework. The
i nputs for such review nmay be from?
Feedback of students (2 within
semester) ? Internal test results ?
Assignnment quality submtted by student
? Final results (Senester wi se /Yearly)
? This process is reviewed by Head of
Departnment al so feedback is shared.

Adm ssi on of Students

The Institute is a part of the
central i zed admi ssion process (CAP) of
Directorate of Technical Education
(DTE), Governnment of Maharashtra. This
ensures total transparency in Adnission
process. ? Admi ssion notification is
hosted by DTE, Maharashtra on their
website. ? Institute advertises the
adm ssion process in |leading State and
Nati onal |evel newspapers and
appropriate nmedia as well as coll ege
web site. ? ? Institute has its own
adm ssion cell to provide the
i nformati on about the adm ssion rel ated
i ssues to parents and students. ? ? A
short description of the Adnm ssion
process, eligibility criteria for
adm ssion, college fees, hostel fees
and docunents to be submtted during
the admi ssion etc. are published on the

coll ege website. ? ? The actua

adm ssions takes place on the basis of
allotnment letter of DIE offered to the
student. ? ? The students submt the




The basic informati on of the student is

requi red docunents which are
scrutinized in his/her presence. ? ?
entered by hinmher in the college in
prescri bed format of excel sheet.
Subsequently the admission is
regi stered on the DTE website. ? ? The
fees structure is prescribed by
Shi kshanShul k Samti, (a Government
conmi ttee under DTE, now restructured
as Fee Regul atory Authority (FRA)). ? ?
College I-card is handed over to the
student at the end of admi ssion
process. The entire process is
transparent and student friendly.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Al'l exam nation Question papers are
sent to college through online node by
SPPU.

Adm ni stration

For HR recruitnent all applications
are clalled through coll ege website.

Fi nance and Accounts

Tally software is used by accounts
section for keeping record of budget
and expenses incurred in various
activities, events, renunerations and
financial transactions.

St udent Admi ssion and Support

St udent s admni ssions are nonitored and
executed by central adm ssion process
t hrough online portal of DTE
Mahar ashtr a.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Pr of . Ni r bhaya Nill 450
Prati bha Chavan | Kanya Abhi yan
2019 Prof. Pavan EDC Cel | Nl 600
Kul kar ni
2020 Prof. Rohini Facul ty Nill 1320
Ner e devel opment
Progr am
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/20800_Faculty_Emp_1651748079.xlsx

programme
organised for
teaching staff

programme

organised for

non-teaching
staff

staff)

staff)

2019

Facul ty
Devel opnen
t
Pr ogr amme
in Data
Sci ence

Nill

09/ 12/ 2019

14/ 12/ 2019

56

NiTl

2019

Facul ty
Devel opnen
t
Pr ogr amre
in Cyber
Security

Nill

19/ 08/ 2019

24/ 08/ 2019

60

NIl

2020

Onli ne
Faculty De
vel opnment

Program
(d oud
Conputi ng
usi ng
Amazon Wb

Servi ces

Nill

03/ 06/ 2020

07/ 06/ 2020

45

Nl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

facul ty
devel opnent
pr ogr anme

01/07/ 2019

31/ 03/ 2020

SE Syl | abus
orientation
pr ogr amre

22/ 06/ 2020

26/ 06/ 2020

SE Syl | abus
orientation
pr ogr anme

17/ 02/ 2020

22/ 02/ 2020

faculty
devel opnent
pr ogr anme

03/ 06/ 2020

07/ 06/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

138

138

60

60

6.3.5 — Welfare schemes for
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Teaching

Non-teaching

Students

Medi cal Leave/ Casual
Leave/ Compensatory O f.
Duty Leave facility
wher ever applicabl e.
as per governnent
Faculty nenbers are
permtted to attend
Trai ni ng Prograns
conducted at different

EPF
rul es.

Medi cal Leave/ Casual
Leave/ Conpensatory O f.
EPF as per gover nnent
rules. Faculty nenbers
are permtted for higher
education. | npl enent ati on
of sixth pay. Credit
Cooperative society. The
managenent

e Earn Learn Schemne -«
NSS ¢ Persi stent
scholarship for Grls, -
EBC ¢ Schol arship
( SC/ ST/ OBC/ NT/ SBC)

has provi ded
WFI facility to enhance
the effective |earning
teaching. 10 fee waiver
for wards of the staff
menbers in schools run by
Institute. Institute
provides unifornms to
class IV staff.

Institutions. Faculty
menbers are permtted for
hi gher educati on.
| mpl enent ation of sixth
pay. Credit Cooperative
soci ety. The nmanagenent
has provi ded W FI
facility to enhance the
effective | earning
teaching. 10 fee waiver
for wards of the staff
menbers in schools run by
Institute.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audit: To audit the daily routine transactions,
audit is done by Accounts Oficer. Internal audit
of ficer take review of yesterdays bal ance and all

i nternal
is done regularly. Account
types of transactions of that

day. At 4 pmall transactions are stopped. Transactions of |ncome and
expenditure of the day is presented to the Principal daily. Daily bal ance sheet
is signed by account officer and principal. External Financial Audit: The

institution is having qualified practicing Charted Accountant as internal

external auditors who audit the accounts annually. After the audit, the report

is sent to the managenent for review The auditors are appointed by the board

of trustees in the trust board neeting. In addition to this, the institution is
havi ng consultants to give opinion on taxation and | egal issues.

and

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
managenent 2743152 Student devel opnent
View File
6.4.3 — Total corpus fund generated
2743152

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency

TAE

Yes/No Authority

AMC

Academni c Yes Yes
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Adm ni strative Yes KJ COEMR Yes AMC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Communication with parents by phone calls posting letters 2. Parents Teacher
Meet once in a senmester 3. Feedback from parents 4. Mentor counselling record.

6.5.3 — Development programmes for support staff (at least three)

1. One Day skill devel opment program by Executive Director Dr. H K
Abhayankar. 2. One day training progranme on behavioural skills by Canmpus
director Dr. V. J. Kakhandki. 3. One day training programe on administrative
skills by Dr. H G Phakatkar.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Aptitude training to students 2. FDP for teachers 3.online nentoring

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 ELQ 10/ 07/ 2019 08/ 07/ 2019 25/ 08/ 2019 250
training to
students
2019 | ndustry 10/ 07/ 2019 12/ 08/ 2019 31/ 03/ 2020 200
Institute
i nteraction
(I'ndustry
Advi sory
Boar d)
2019 Appt i tude 10/ 07/ 2019 20/ 08/ 2019 30/ 09/ 2019 78
Trai ni ng
2020 Depart ment 10/ 07/ 2019 02/ 09/ 2019 31/ 05/ 2020 10
Acadeni c
revi ew

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Convocati on 08/ 02/ 2020 08/ 02/ 2020 357 113
and Al umi
Hackt hon- 17/ 01/ 2020 17/ 01/ 2020 74 28
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Under Snart
I ndi a
Mal ahaar 19/ 02/ 2020 21/ 02/ 2020 500 1000

(Cul tural
Event)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Sol ar operated LED | anps have been installed on the internal roads in the
campus ¢ The institute has inplenented rai nwater harvesting, which has saved
significant amount of water expenses. This systemrecharges the institute's
bore well. o Al the vehicles are regularly checked for pollution control nornmns
fromthe in house PUC centre ¢ Institute have set up STP (Sewage Treat nent
Plant), by which we recycle waste water and use for watering to Trees. Wth
renewabl e Energy sources of Sol ar panel 2 to 3 of power requirenent met

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation No 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 21/ 06/ 2 1 I nterna Yoga 150
019 tional Practices
Yoga day [and Cuest
Lecture
2019 1 Nl 23/ 06/ 2 1 148
019 Gui nness |Pol | uti on
Book of contr ol
Wor | d
Recor d-
for
| argest d
i stributi
on of sap
[ings-166
61 by
SPPU
2019 1 1 14/ 09/ 2 1 NSS Ori Oienta 150
019 entation | tion of




Nat i onal
Servi ce
Schene
2019 1 Nill 24/ 09/ 2 1 NSS day Envor nm 60
019 ent al
awar eness
2019 1 Nill 02/ 10/ 2 1 Mahat ma | mprot a 20
019 Gandhi nce of cl
Jayanti |eanli ness
2020 1 Nl 11/ 01/ 2 1 Road Traffic 150
020 Saf ety rul es
week awar eness
2020 1 1 25/ 01/ 2 1 Vot er 80
020 Awar eness |El ect or al
Day Literacy
for
St ronger
Denocr acy
2020 1 1 25/ 03/ 2 35 Post er 700
020 and vi deo | COVI D- 19
present at |Awar eness
i on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

KJElI Code of Conduct

07/ 08/ 2017

Code of conduct is

prepared for KJEI as a
campus. Separate code of

conduct for Trinity

col | ege of Engi neering
and Research is prepared

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Swachha wari -
Swast ha Wari -
Nirmal wari- Harit
wari - Food pl ates
donation (50000)
and cl eaning drive

26/ 06/ 2019

26/ 06/ 2019

50

Servi ce
Excell ence Victim
Assi stance (SEVA

17/ 07/ 2019

24/ 07/ 2019

1400

Hel p to Fl ood
Af fect ed peopl e-
Grocery, cloths
distributed to
fl ood affected
peopl e at Kol hapur,
Sangl i

14/ 08/ 2019

14/ 08/ 2019

100

Mul a- Mut ha
Cl eanliness Drive

02/ 10/ 2019

02/ 10/ 2019

28
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pl astic free
scheme- C eani ng of
river

Samar t ha Bhar at 22/ 12/ 2019 28/ 12/ 2019 53
Abhi yan- Health and
cl eanl i ness of
vill age

Bl ood Donati on- 24/ 01/ 2020 24/ 01/ 2020 155
Col | ection of bl ood
and donated to
Sasoon Bl ood Bank

Covl D- 19 23/ 04/ 2020 03/ 05/ 2020 6318
Awar eness- COVI D- 19
Awar eness Qui z

My Famly My 20/ 04/ 2020 10/ 05/ 2020 60
Responsi bility-
Adapt ati on of
famly (100)

Food Donati on- 10/ 05/ 2020 20/ 05/ 2020 800
Food Donation to
| abours

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. In whole year institute has planted 1000 trees to make canpus Eco-friendly.
2. Solar operated LED | anps are installed on the internal roads in the canpus,
capacity of Solar panel is 60 kW 3. The institute has inplenented rai nwater
harvesting, which has saved significant ampbunt of water expenses. This system
recharges the institute’'s bore well. 4. Al the vehicles are regularly checked
for pollution control nornms fromthe in house PUC centre 5.1nstitute have set
up STP (Sewage Treatnent Plant), by which we recycle waste water and use for
watering to Trees.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the Practice: Zensar Training 1. Objectives: ¢ To
enhance student’s, |ogical reasoning, quantitative skills and enhance Technica
skill on Industry Requirenent. ¢ To bridge the gap between Industry and
academ a 2. The Context Teaching and learning is the nbst inportant activity in
Curriculum Technical enhancenent is nmuch required as per industry requirenent.
Students nust be aware by Industry required technology and tool. 3. The
Practice « Pre-requisite of Zensar training is to clear their Prelimnary test.
e Selected students get the training fromtheir Zensar Expert in TE sem | and
sem |l and get training on Aptitude, Python and DataBase. 4. Evidence of
Success Students get nore prepare for placenent which can be analyzed from (In-
campus/ O f - canpus pl acenment) results. 5. Problenms Encountered and Resources
Required Strict student attendance nonitoring and discipline was required, TP
team manage this i ssue successufuly Best Practice 2 Title of the Practice:
Teacher Guardi an Schene Objectives: ¢ To inprove student-teacher relationship
for solving their problens and help to enhance their confidence and to
i ncul cate sense of discipline and social responsibility.  Help students to
solve their problens (both academ ¢ and non academi c) by counselling and
collecting feedback fromthem and ensure that problens are resolved to the
satisfaction of all students. The Context ¢ Need to establish coordination
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bet ween students and faculty nmenbers to build teamspirit and col |l aborative
learning. « To cope with the pressure to performin current conpetitive world
and to face the chall enges of the society, students need TG support to achieve
academ c excell ence and hel ping students to inprove their attitudes, habits,
and adaptability towards |earning practices. The Practice « A Batch of 20
students is allotted to a mentor /Teacher Guardi an. Student Mentor Record books
are provided to each TGto maintain the record of students under their batch.
The TG neets are scheduled with the students once in a week, The Parents/
Guardi ans of Irregular/ underperform ng students are called by the TG and
renedi al neasures are initiated for inprovenent. The TGs arrange renedial and
tutorial classes for slow learners. TG maintains the student information in
Students Mentor record book. HOD nonitors the TG books. Evidence of Success -«
Students’ attendance has inproved after nmentoring and nonitoring regularly. The
comuni cati ons between TG and students strengthened the Student Teacher
rel ationshi p. Academ c performance of the students narginally inproved.
Participation in co-curricular activities is enhanced. Students get nore
focused to achieve their objectives. . Problens Encountered and Resources
Required « The new faculty nenbers who are recruited in the department need
time and gui dance to understand the inportance of TG schene. Orientation for
such faculty nenbers is required. The faculty menbers at tines experience
difficulty for one to one interaction as they are new to students and col | ege.
However nost faculty nenbers appreciate the utility of this schenme and take it
up as pleasure.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. kjei.edu.in/tcoer/pdf/lnstitutional %0di st . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute aimis to devel op overall devel opnent of the student and to incul cate
values in life. W nake ensure that our students should be well disciplined. W
facilitate the students with the required know edge, experience and exposure to
pursue their dreans for better enploynent. As institution is in rural area of
the Pune. Most of the students admitted to this institute are fromrural area.
They are weak in communication and aptitude skills. Institution is taking
efforts in inproving soft skill and comrunication skill of students.lnstitution
had a MoU with Zensar Technol ogi es Pune for aptitude training of students from
Computer and I T engineering. Every year Zensar Technol ogy trainers take
training session for Third year students at the start of each senester.
Students are selected for training by conducting test. Every year 80 to 100
students are trained by Zensar technol ogy. Qur Students are hard working and
technically strong but their confidence level is |ow due to comruni cation
skill. Institution regularly work on this as of priority basis task of
i mproving students’ comuni cation and aptitude skills even for inproving
communi cation skills . Managenent highly support for the sane and expert
session are also arranged in this direction along with that in Tinme Table al so
comuni cation inprovenent slot is available in Second year

Provide the weblink of the institution

https://ww. kjei.edu.in/tcoer/pdf/lnstitutional %0di st . pdf

8.Future Plans of Actions for Next Academic Year

1. For inprovenent in academ cs-Mbdel answer paper solutions for SPPU exam
papers will nade available in library and will ask students to submt one paper
of each subject. 2. Inprovenent for Industry interaction- industry expert will be
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called to the canpus for discussion. The aimis to have ultimte exposure to

i ndustry atnosphere inmmedi ately after conpletion of graduation. 3. It has been
observed that nost of the students conplete certification courses after
graduati on and then opt for placenment so for inprovenent in placenent-

Speci al i zation certification courses will be arranged focus will be given to one
to one interaction with students. 4. Various industrial visits and internationa
Universities will be planned 5. Having surplus infrastructure college is planning

to have Intercoll ege sports conpetitions to increase students interactions with
ot her coll eges and universities



http://www.tcpdf.org

